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EMPLOYMENT CONTRACT
JE SHE

ABC Co., Ltd. (the “Company”) and Nigel John Taylor (the “Employee”) hereby enter
into the following contract of employment.

ABCHA&4E (BUF, HEv)) & Nigel John Taylor(F A Y=/ - P a v« 54 7—) (LA
T L&) LiF. UFORMC L HEROE KR 5,

1. Employment Period

The period of employment shall be from January 1, 20XX to December 31, 20XX
(one year with the possibility of renewal).

1. BRHM

,,,,,,,,,,,,,, _ T Ay R oA [ERLT: R 05 287, [ R
9] 2L AL, TR | 20XX1 A 1 A~EAREOE
2. Renewal of contract ®# L] (From January 1, 20XX ~ Non-fized) 72 X® k 5

The contract may be renewed. It shall be determined by the following factors. \oa L

(1) Volume of work to be done at the time the term of contract expires.

BB AY T - TRELTEKFT  https/we-consul.com/

1



[SAEALLES - BERARNEY > 7] BFTA Y DF AR
© 2005 Wakamatsu Immigration & Labor Consulting Office

CORBNBEDEMOEGRILSHYLET,
EMGELS L - TRELEERT
2023 £ 5 AEH

(2) Employee’s work record and work attitude

(3) Employee’s capability

(4) Business performance of the company

(5) State of progress of the work done by the employee
(6) Others
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3. Place of Employment
The Employee will be located at the Employer’s head office (give address) and the

employees’ home in case of telework.

3. RLELEET
Atk (EFERR) Brocopas GFrv—sogas)
4. Work to be Performed
Prepare internal reports for overseas operations, check various English language
contracts, interpret for senior executives, assist with general departmental work
(general strategy, overseas subsidiary and affiliated company planning and
partnerships) and perform the work of other departments to the extent that this does
not interfere with the principal work responsibilities of the International Strategy

Department.

4. PEEFREEB
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5. Work Hours
9:00 am to 5:00 pm (Rest period 12:00 pm to 1:00 pm)
When December 30 is a work day, work hours will be until 1:00 pm.

5. BRERFHE
9:00~17 : 00 ({RFHKFM 12:00~13:00)
12 A 30 H3AHE H 054G, SRR 13:00 £ TE T 5,

6. Holidays

Holidays include Saturdays, Sundays, national holidays, the afternoon of December
30 to January 4, other specially determined holidays, summer holidays (five days

during the months of July and August)

6. KA KA
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ETDERAER . EHIRES B (7 A~8 1)

7. Overtime Work
Applicable

7. BIEFBRHEEZ S FBOFE
HY

8. Annual Paid Vacation Days
The Employee shall have twelve annual paid vacation days that may be taken in
half days (morning or afternoon).
Two half vacation days shall be calculated as one full vacation day, but half days
may only be taken a total of twelve times.

Unused vacation days may be carried over to the next year only.
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9. Wages
Basic Salary: XXXX Yen
Overtime Allowance: Within legal hours: XXXXX Yen
Outside of legal hours:  Paid in accordance with the Labor
Standards Law.
Bonus: XXXX Yen
Retirement Benefits: Not applicable

Salary increases shall be determined based on the Employee’s qualifications

according to the Company’s separately determined criteria.

9. &
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10. Salary Calculation Period
L Salary shall be paid monthly for the period from the first to the last day of the
month (“Salary Period”).
II.  Employees joining or leaving the company in the middle of a Salary Period

shall be paid proportionately for the days worked.

10. R 5EEEM
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11. Pay Day
Salary shall be paid on the 20" day of the Salary Period. In the event that pay day
falls on a non-business day, salary shall be paid on the business day prior to pay day.
The bonus shall be paid on the 10™ of the corresponding month. In the event that
bonus payment day falls on a non-business day, the bonus shall be paid on the
business day prior to that day.

1. #E5X#H
FEEWIM O 20 BICHB L BESXEMRBICH -5 & I3 ATHICHRY LR 5,
EEITEYAD 10 HOXAME LIRAMNMRHICHZD & X2 ORTA &5,

12. Allowance
Transportation Costs: Transportation costs shall be paid in accordance with the
Company’s rules.

12. Y4
WEE  FOBEICE Y BT 2,

13. Social Insurance
The Employee shall be covered by health insurance, employee pension,

employment insurance and workers’ accident compensation Insurance.

13. #ERER
TERERIR, JEAFE, EAIRBR. 55 SRRO B RIRITIMAS 2,

14. Termination of Employment
< Termination >
The Employee's employment shall be terminated for any of the following.
(1) The Employee’s request to resign for personal reasons is approved;
(2) A predetermined period of employment ends;
(3) Death of the Employee;
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(4) The Employee requires more than the stipulated amount of leave due to
a non-work related injury or illness.
< Termination Procedures >
In the event of termination due to the Employee’s personal reasons or due to
termination of the contract period, the Employee shall submit a statement of
resignation with the reason to the Company on the appropriate Company form at
least one month prior to termination.

Retirement benefits shall not be paid upon termination of employment.

14. BEHZBET 5 FH
GRIR)
CRRDOEFDONTIINTHEET L & TR E T 5,
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2 HIHOEDOH LB M T Lk &
(3) HLLIEx
@) EBI ORI L DR ITEO MM 2R L7 & &
GER& > T¢)
L3 H COHE I IXZMIRN TIS TR 2 & &%, Z2OFEBEFEHE L7 TE
DOIEREA R A TOe< EHBAD 1 » ARTE TICRICHLIED Z & LT 5,
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15. Dismissal
< Dismissal >
The Employee shall be dismissed for any of the following.
(1) The Employee is deemed unable to handle the assigned work due to
mental or physical disability;
(2) The Employee is deemed unsuitable for employment due to lack of
necessary skills or poor work performance;
(3) The Employee fails to demonstrate a positive attitude toward work and
fails to improve after repeated warnings;
(4) The Employee fails to cooperate with colleagues or engages in
behavior that has a damaging effect on other employees’ work

performance;
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(5) Any other serious problem that merits dismissal after the appropriate
procedures have been taken.
< Dismissal Procedures >
In the event of dismissal as described in the previous clause, except in the event of
the following, the Company shall provide the Employee with a thirty-day notice
period or a notice allowance equivalent to thirty days’ average wages as stipulated
in the Labor Standards Law. The thirty-day notice period may be shortened only by
the amount of days for which average wages are paid.
(1) Dismissal during the probationary period within fourteen days of
employment;
(2) Dismissal for reasons attributable to the Employee when approved by
the Labor Standards Supervision Office.

15. fREICBT B HIH
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16. Confidentiality

L Employees, while employed by the Company and after termination of
employment, may not disclose, use for any other purposes or leak Company
or Company director, employee, customer or other confidential or personal
information obtained during the Employee’s work without a valid reason.

II.  Inthe event that the Employee intentionally or unintentionally violates clause
I above, the Employee must compensate the Company for damages. In the
event that the damage is unintentional, however, the amount may be reduced
or the Employee exempted.

III.  When so requested by the Company, the Employee must observe, implement

and sign any Company documents regarding confidentiality (namely the

Statement of Treatment of Personal Information).

16. (RERFFEE)
L QI3EH Lm0, FofkHE, (R, BT Do BIRE DR &K OME A
WA IES 22 H 7 PR UL AL B &2 R L CHUER, UTIRIR L Tid e b 70,
ENAIE S & L0, BEBICBWTHFERE T 5,

Il ZAMEFIERRIZEY LIGERK L, TN L > THIZIHEZ® 5 2 2 h 612032
OREFEZFE L2 b2y, BLIBRICE S &EEITFEFEICLY 2z
THZENRDH D,

L CITH R 2541 O FEICBE T 2 8 20 58 (ERREN) &
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17. Prohibition of Concurrent Employment
The Employee may not become a director or employee of another company or

conduct a business without permission from the Company.

17. FE 0L
TR OFFA e | toSthOZKE, HEEB LV FFHELFHELHEATIEIRD
AN

18. Reference
Any matters not covered by the above agreement shall be determined by the Labor
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Standards Law and other related laws. This agreement shall take effect upon receipt
from the Japanese government of work and residence permission or renewal of that

permission.

18. %
BRRICE D D RVFEIC OV T MRS ERHES OEDIHE ) bO LT 5,
. ZORMATILCITHT D, AARBIFOIEY Tk mTRE /R (E R KT OFF AT & 7=
FERM O EH 2 5L LTRT 200 L35,

Date: day of , 20XX
AAS
Employer (Company)
Taro Yamada, Human Resources Dept. Manager
ABC Co., Ltd.
< Address >
EAE ()
AR UE KRR
A B CHRAatE
<{EpT>

(B4 XATRED)

Employee
Nigel John Taylor
< Address >
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(Signature)

WEME (2)
FA VN Var T, T
<fEFT>
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